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Huawei Technical Service Co., Ltd. Shenzhen Branch

Employment Agreement

#8 R 75 (F75) Company 48 BOR BS54 RS BRI 534 6)

Huawei Technical Service Co., Ltd. Shenzhen Branch

sHE{R 2 A Legal Representative: 22
2885 (Z275) Employee: 2 Li Shiwei
T2 Employee ID: 003773186 El58 Nationality Singapore

IFER-E-58 Passport Number/SH/HIEE58 Citizen Identification:

E6015158H

FOFT4EHE Registered Permanent Residence (For Chinese) :
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(d) E3
The Employee shall guarantee that the work experience, all certificates, and other information provided for or mentioned s ZhA
to Company match the actual situation of the Employee without any falsehood or cheating. § The Er
108 ZAABNERMBIETEMA. Bk SURIVEXE, ABEATRSZHEEAHRUTHHREHNBTE i{ propert
007 4 2 0 L 4 0 1 M 3550 £ entitiec
The Employee shall not engage directly or indirectly through any person, partnership, enterprise or other entity, in any (e) #:
business undertakings that will conflict with the actual or anticipated interests of Company according to the responsibility ML
of the Employee to act in the best interest of Company at any time. If the £
11 JBRAR Intellectual Property Rights ‘ Sine
Employ
A B R Service Achlevements . 3 effectiy
(@) AARN, ZHEFHLENM (BERBZAR—FA), hFRITAARSRAS LIBHRENRFZ AN LI (0 %9
%, REEXMHATFHOBREEOESRLN, AFRSEARAPE, FR, HERTMHHRNACE. X5 _ FH ik
WAL RN, HORUER PR N, R SRSN . FRRREEANWHRR, REFATHREZYH B
REEWR IR WRMRIEH =0 (MFEE “miRFERy HETHFRA. If Com
Both Company and the Employee agree that Company owns all the intellectual property rights and/or other property third p
fights (hereinafter referred to as intellectual property rights) included in or related to the inventions, practical patent
innovations, appearance designs, technical know-hows, products, computer software, semiconductor chips, works, e
and/or intellectual achievements in any other form that are solely or jointly made, researched, developed, of intern:
created by the Employee in performing the Employee's duties or fulfilling other tasks appointed by Company, ot o
using physical conditions and business information of Company, during the employment period (including within bR
one year after the Employee leaves the employmant),
(b) Z77 B R EAF 13 2 7 S0 8 M i 4 (AR R TR, ERSE. BiekiS, Mxaians 3::;:
R BT RHRRYB=T AP R LR REE -, EEREREEENZ I, WikE A
HHATAQARETRT: PPARFE BN S 08UE, RN NA AR H UL ER RS S
W EUHAR @O CIRICROR L 22k AR SEERIRE R e R R RS AU RN TR, 2R e, g
LHBEREMEFINRIGNLS, REEEF LR LA REEO LS, ERESHAUFHIERZ > EREd :
BAE. : sl
The Employee agrees to assist Company or a third Companyppointed by Company to acquire the rights pertaining &y
lo the aforesaid intellectual property rights in any country or region or the whole world for Company in all proper S
ways through proper channels (inciuding but not limited to patent application, trademark registration and softwar® [ofes
registration; the related expenses shall be undertaken by Company). The foregoing proper ways include but are not the Ic
limited to disclosure of all related information and data to Company and signing related applications, lechnica! 11.2 54
descriptions, and olher writings and documents deemed necessary by Company. in applying for these rights of (a)
transferring the exclusive rights. ownership and banefits of the intellectual property rights to Company (of ik
Company's successor, assignee or appointed entity). The Employes agrees that the Employee’s obligation o 587 ne
these wirilings ;and documents -or assist in gelting these writings and documents signed be valid after [ The
termination of the employment. inve
(c) WA AT IRIE AL i%itﬁ%’:‘tm@.)\{ﬁﬁi.tie{‘:m'\,“.?“ﬁmﬁi:’éﬁiﬂlZ.?‘.fﬁ’ii?ﬂﬁ.‘ gost
Company has the right {o use, transfer, or authorize a hird pary to use (he foregoing inteilectual properly rights The

without requesting the pemiission of the Employee.
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The Employee, as the inventor, producer, or designer, owns the right of authorship of the foregoing inteliectual
property rights (excep! in cases in which Company owns the right of authorship by law) and the Employee shall be
entitied to physical and spiritual rewards according to refated regulations of Company.

(e) BZHHFARMAM G ANBE RAGRE TS PR RETFCHRE, NHENFORTHE SR TN
HECENNABHXREMIRENRD LN FRARMREZ S L HE%E,

If the Employee's service invention-creation invented or designed by the Employee is granted a patent right after
Company’s filing in Company’s own name, both Parties understand and agree that Company shall award the
Employee a money prize according to the payment method and amount stipulated in the Company’s then-current
effective internal related rules and regulations.

() HRAFEXBIERI LA CHBARATHM, RPHEEINER=S X RIGECHRAGURER RS, 2P
ALNGEC MBI RNRFHRY, RN BT HE ST S8 EEEANABEXRANERNR
GELb P E S & DA B =20 -

If Company exploits the foresaid patent for invention-creation to make a profit. or Company grants the license to the
third party to exploit the foresaid patent to receive the royalty fees, or Company transfer or assign the foresaid
patent to the third party to make profits, both Parties understand and agree that Company shall pay the Employee
remunerations according to the payment methed and amount stipulated in the Company's then-current effective

internal related rules and regulations.

(g) PZRAPIE, RAMZEEANERIAD, CHYBRTHLARSRANARE FEHAR P LS. Fi
FALWE LR EREMERAD L TLAEARAMN RN, MERICERN.

Both Parties agree thal, Company has taken all the reward, remunerations and other interests which the Employee
deserves in all applicable jurisdictions and under this Agreement into consideration in the salary and benefits paid
to the Employee under this Agreement due to! i) the Employee's service invention-creation which has been granted
a patent right; or ii) Company’s exploitation, granting the license or transfer/assignment to the third party of the

foresaid patent.

(h) RZAAFE A, JhEE MR, WINH G REWANGECHREER TN, DA RARE R
o 2D i 3% B 0 /8830 B

Both Parties agree thal, if.the foresaid patentis invalid or unenforcaable or Company has reasonable doubl that the

forasaid patent has the possibility to be invalid or unenforceable, Company has thae right to withdraw or decrease

the {oresaid money prize and/or remunerations heraln,

1.2 E D% #UIE Non-service Achlevemenls

(3a) ZHETEMBIEG S FAAENH XM B Al = RN, ER RS B A NS NG vEs,
T A ML A A BT MR L, B T s TS b AR AR R I, Z A A AR A L
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The Employee shall declare promplly to Company the wish to solely own the intelleciual property rights lo the
inventions, products, compulér software, samiconductor chips, tachnical secrets, and business secrets invenled or
developed by the Employee thal-are closely related to the business of Company during the period of employment.

The Employee shall own the intellectual property rihts afier Company's approval n written form, which confirms
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Monthly Salary Certificate
H LERALIE R

Certificate N0.20190103218154
# 20190103218154 &

Private and Confidential
FREER

January 3, 2019

2001901 Ho3 H

To Whom It May Concern
BEXRAL

Dear Sir or Madam

WA L,

Hereby to certify Mr.Li Shiwei, passport number is E6E015158H, is an employee of our company. He joined our
company on June 22, 2016, his current position is Principal Engineer.

FrIIE 2 AR S04, IR AU IR, iE1F S 7% E6015158H, NIRAFIIER A T, 2016 4F 06 A 22 H

AT TAE, BEEALTIRITIR

His monthly salary in the year of 2018 is following:
fib7E 2018 4FBEHI A TR I T SCF1%:

Monthly Salary: CNY91,666.00 (Before tax deduction, including bonus)
B 1% ot 1T AP T AT AT A i 4 B o (5 3 4)

Purpose: Guarantee for the family to go abroad

FH g0 23 HY FE AR R R

Company name:Huawei Technologies Co., Ltd.

NEGER: AENBRE RAF

Address:HQ Bulid ing, Bantian Huawei Base, Longgang Dist., Shenzhen

iUi,mﬁyﬁm BRI 4 1 E A

Conti ersoP Xiao Eymgk‘
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Tel: +86 755 28429712

BLi%: +86 755 28429712

o

|

8 Specialist







